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DEPARTMENT OF HUVAN RESOURCES DEVELOPMENT 17. 826
STATE OF HAWAI

M ni mum Qual i fication Specifications
for the C ass:

PLANT QUARANTI NE MANAGER

Basi ¢ Educati on Requirenent:

Graduation froman accredited four (4) year college or
university with a bachelor’s degree in one of the follow ng

ar eas:

1

Maj or in Entonol ogy — the education nmust have incl uded
but is not limted to the know edge of the general life
cycle and habits of insects; characteristics of insects,
inter-relationshi ps between i nsect species, role of

i nsects as vectors of human, animal, or plant diseases,
beneficial and destructive insects, insect diseases,
host - pest rel ati onshi ps, and net hods of detecting and
controlling insect pests. In addition, the background
must indicate ability to identify insects at |east down
to famly and in various stages of the life cycle,
identify synptons of insect damage and di sease, identify
common hosts of insect pests, and apply nethods of
control and prevent the spread of insect pests.

Maj or in Plant Pathol ogy — the educati on nust have
included but is not limted to the know edge of
characteristics of plants, plant diseases, role of

i nsects as vectors of plant di sease, host-plant

rel ati onshi ps, mcroorganisns and their relationship to
pl ant di seases, agronony, nethods of controlling and
preventing plant diseases. It also requires ability to
Identify plants and plant parts, recogni ze abnornal

pl ant conditions, recognize synptons of plant diseases,
and apply nmethods to control and prevent the spread of
pl ant di seases.

Maj or in Biological or Agricultural Science — the
educati on nust have included course work in entonol ogy,
bot any and zool ogy. The course work nust have included
but is not limted to the basic know edge of the life
cycle of insects and aninmals; characteristics of

i nsects, plants and ani mals; nethods of controlling and
preventing the spread of insect pests and pl ant

di seases, and the relationship of insects, plants and
animals to each other and bacteria, fungi, virus and
other living organisns. It nust also indicate the
ability to identify plants, insects and animals; apply
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basi ¢ nmet hods of controlling insect pests and pl ant
di seases; identify plant diseases, abnornmal plant
condi ti ons and common i nsect pests.

Excess work experience as described under the Experience
section below, or any other responsible adm nistrative,
prof essional, or analytical work experience which provided
know edge, skills and abilities conparable to those acquired in
four (4) years of successful study while conpleting a college or
university curriculumleading to a baccal aureate degree as
descri bed above may be substituted for education on a year-for-
year basis. To be acceptable, the experience nust have been of
such scope, level and quality as to assure the possession of
conpar abl e knowl edge, skills and abilities.

In addition, for all of the areas descri bed above, the
educati on background nust al so denonstrate the ability to wite
cl ear and conprehensive reports and ot her docunents, read and
interpret conplex witten material; performbasic arithnetica
conput ati ons, and sol ve conpl ex problens |ogically and
systematical ly.

Experi ence Requirenents:

Except for the substitutions provided for in this
specification, applicants nust have had progressively responsible
experience of the kind and quality described in the statenents
bel ow and in the anobunts shown bel ow, or any equival ent
conbi nati on of training and experience.

Speci al i zed Experience: Three and one-half (3-1/2) years of
progressively responsi bl e professional work experience in a
program of plant and ani mal quarantine inspection, certification,
treatment and enforcenent which involved performng or
supervising one or nore of the follow ng duties and
responsibilities: (1) inspecting carriers, cargo, nmail, and
ot her sources for plant pests and unauthorized, restricted or
guestionable material; (2) inspecting, certifying, and treating
pl ant propagative and other material to facilitate export,
import, or inter-island novenent; (3) regulating and advi sing on
restricted and non-restricted plants, plant naterials, non-
donesticated aninmals, and other agricultural products and
material s.

Such experience nust have provided applicants with know edge
of principles, practices, techniques and net hodol ogy of plant and
ani mal quarantine inspection, certification treatnent and
enforcenment. This involves the know edge of characteristics of
i nsects, plants, and animals including mcroorganisns; life cycle
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of insects; synptons of plant disease and insect danage and

di sease; pest and host distribution; biology of pest-host

rel ati onshi ps; nmethods to control or suppress plant diseases and
i nsects; effective types, dosage, exposure tine and tenperature
of fumgants. It also involves the denonstrated ability to
identify plants, plant materials, insects, prohibited animals,
birds, fish and other marine |ife, mcroorgani sns and
acconpanyi ng di sease; mcroscopically inspect nursery material to
identify parasitic nematodes; recognize abnormal plant conditions
and various plant disease; identify insect danage and di sease;
recogni ze common hosts of pests; and safely apply pesticides and
ot her nmethods to control and prevent the spread of insect pests,
pl ant di seases, etc. The experience nust have al so denonstrated
ability to inspect and enforce regul ati ons and standards; prepare
witten reports; speak clearly and effectively before groups;
solve problens; relate effectively to the general public,
personnel in the agricultural, transportation, and inport
industries, etc.; and perform basic arithnetical conputations.

Supervisory or Staff Specialist Experience: Two (2) years
of experience described in (A or (B) below or any conbi nation
t her eof :

A) Wirk experience supervising others performng work as
descri bed under Speci alized Experience above. Such
experience nmust have denonstrated conprehensive
know edge of the subject matter area, and included: (1)
pl anni ng, organi zing and directing the work of others;
(2) assigning and reviewing their work; (3) advising
themon difficult problemareas; (4) timng and
scheduling their work, (5) training and devel opi ng new
enpl oyees, and (6) disciplining them when necessary; or

B) Experience as a subject matter consultant in a
speci alized area or programfunction within a plant
guar antine regul atory program Such experience nust
have invol ved providing advisory, consultative and
techni cal guidance to other plant quarantine inspectors,
adm ni strators and ot her government and private agencies
and personnel, pertaining to quarantine nmethods and
procedures and program activities; conducting studies
and maki ng recomendati ons to nmanagenent for the
devel opment or revision of standards, policies,
procedures and techniques pertaining to a quarantine
regul atory function; and participating in program
pl anni ng and eval uati on.

Appl i cants who do not possess supervisory experience nust
possess supervisory aptitude. Supervisory aptitude is the
denonstration of aptitude or potential for the performance of
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supervisory duties through successful conpletion of regular or
speci al assignments which involve sone supervisory
responsibilities or aspects; by serving as a group or team

| eader, or in simlar work in which opportunities for
denonstrating supervisory capabilities exist; by conpletion of
trai ning courses in supervision acconpani ed by application of
supervisory skills in work assignnments; or by favorable

apprai sals by a supervisor indicating the possession of
supervi sory potenti al .

Adm ni strative Aptitude: Applicants nust posses
adm nistrative aptitude. Admnistrative aptitude will be
consi dered to have been net when there is strong affirmative
evi dence of the necessary adm nistrative aptitudes and abilities.
Such evidence may be in the formof success in regular or special
assignments or projects which invol ved adm ni strative probl ens
(e.g., in planning, organizing, pronoting, and directing a
program including policy and budgetary considerations; providing
staff advice and assistance in such matters); interest in
adm ni strati on denonstrated by the performance of work
assignnents in a manner which clearly indicates awareness of
adm nistrative problens and the ability to solve them conpletion
of educational or training courses in the area of adm nistration
acconpani ed by the application of the principles, which were
| earned, to work assignnents; managenent’s observation and
eval uation of the applicant’s |eadership and adm nistrative
capabilities; success in trial assignnments to nmanagerial and/or
adm ni strative tasks.

Substituti ons All owed:

1. Possession of a nmaster’s degree or successful conpletion
of 30 graduate senester credits froman accredited
coll ege or university with specialization in entonol ogy,
pl ant pat hol ogy, biological or agricultural science, nay
be substituted for one (1) year of Specialized
Experience. To be creditable, the education nust have
provi ded the pertinent know edge and abilities indicated
I n the Basic Education Requirenment section.

2. Successful conpletion of all requirenents for the Ph.D
degree from an accredited college or university with
specialization in one of the fields described above
whi ch provi ded the pertinent know edge and abilities may
be substituted for two and one-half (2-1/2) years of the
Speci al i zed Experience.
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3. Excess Supervisory/ Staff Specialist Experience of the
type and quality descri bed above may be substituted for
Speci al i zed Experience on a year-for-year basis.

Quality of Experience:

Possessi on of the required nunber of years of experience
will not in itself be accepted as proof of qualification for a
position. The applicant's overall experience nmust have been of
such scope and |l evel of responsibility as to conclusively
denonstrate that he/she has the ability to performthe duties of
the position for which he/she is being considered.

Driver’'s License:

Applicants nust possess a valid license to drive in the
State of Hawaii .

Sel ective Certification:

Speci al i zed know edge, skills and abilities may be required
to performthe duties of some positions. For such positions,
Sel ective Certification Requirenents may be established and
certification may be restricted to eligibles who possess the
perti nent experience and/or training required to performthe
duties of the position.

Agenci es requesting selective certification nust show t he
connection between the kind of training and/or experience on
whi ch they wi sh to base selective certification and the duties of
the position to be filled.

Test s:

Applicants may be required to qualify on an appropriate
exam nation

Physi cal and Medi cal Requirenents:

Applicants nust be physically able to perform efficiently
and effectively, the essential duties of the position which
typically require the ability to read without strain printed
material the size of typewitten characters, glasses permtted,
and the ability to hear the conversational voice, with or w thout
a hearing aid, or the ability to conpensate satisfactorily.
Disabilities will not automatically result in disqualification.
Those applicants who denonstrate that they are capabl e of
perform ng the essential functions of the position with or
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wi t hout reasonabl e accommodation will not be disqualified under
this section.

Any condition which woul d cause applicants to be a hazard to
t hensel ves or others is cause for disqualification

Any disqualification under this section will be nade only
after a review of all pertinent information including the results
of the medi cal exam nation, and requires the approval of the
D rector of Human Resources Devel opnent.

Ment al / Enoti onal Requi renents:

Al'l applicants nust possess enotional and nental stability
appropriate to the job duties and responsibilities and working
condi ti ons.

This is an anendnment to the m ni num qualification
specification for the class PLANT QUARANTI NE MANAGER, approved on
COct ober 22, 1982.

DATE APPROVED: 11/14/01

DAVI S K YO4d
Director of Human Resources Devel opnent



